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			Responsibilities 

	
	Under general supervision, Senior IS Auditor will audit the effectiveness of internal controls in mitigating risks associated with the use of diverse information technology systems across a wide range of disparate processing platforms.
Scope includes IT governance, strategic planning and tactical deployment; architecture and infrastructure; mainframe and distributed operations; application development and support; web technologies, telecommunications, information security and business continuity. Participation with financial, operational, and regulatory auditors in the performance of integrated audits will be required.
· Identify internal control deficiencies and make recommendations regarding corrective action required. 
· Conduct audits to assess the integrity, reliability, security and efficiency of diverse Information Technology systems across a wide range of disparate processing platforms. 
· Assess Information Technology compliance with policies, procedures and standards and measure performance in supporting and achieving management's goals and objectives. 
· Prepare audit work papers and develop recommendations and reports under general supervision. 
The qualified candidate will be capable of project management, definition of audit scope, work program development, audit execution, documentation and presentation of findings and recommendations. Identify and report internal control deficiencies to management and make recommendations regarding corrective action required.
· Effectively manage projects, resulting in timely completion of audits. 
· Participate in operational and integrated audits. 
· Consult with management regarding internal controls for automated systems. 
· As this position is viewed as assistance to enterprise leadership, as well as a management consultant and internal controls resource 
· The ideal candidate will be able to form and maintain key relationships with clients and management. 
· Support management's evaluation and assessment of internal controls in compliance with Sarbanes-Oxley 404. 
The position can be based in Merrillville, Indiana or Columbus, Ohio and will require periodic travel to other Company locations.

	
	Qualifications 

	
	TECHNICAL COMPETENCIES:
Required for Selection: Competencies listed here are essential to performance in the assignment. A person would not be considered in the absence of these items.
· Knowledge of mainframe, distributed systems, Web technology, information security, business continuity planning. 
· Experience in client/server environments, including Windows Server, Unix, Oracle, SQL server, Structured Query Language (SQL). 
· Knowledge or experience with network management, information security and account provisioning. 
· Knowledge or experience with application development methodologies and change management practices. 
· General knowledge of e-Commerce, hosted systems, application software, and telecommunications. 
· Knowledge of information technology governance and control methodologies such as COBIT and ITIL. 
Preferred for Selection: Items listed here would enhance performance in the assignment. Candidate would still be considered in the absence of these items.
· Experience with CAAT and auditing analysis software (e.g., ACL, IDEA). 
· Experience with Paisley GRC automated workpaper application 
GENERAL COMPETENCIES:
Required for Selection:
Initiative:Audit work is not routine and changes as risk evolves. The ideal candidate must have strong initiative in approaching each new challenge.
Teamwork:Success of the team is largely dependent on the initiative taken to ensure strategies remain relevant and value-enhancing. The ideal candidate must be able to work well with team members, work to improve team performance. He/she must be willing to take direction, accept and provide constructive criticism and work effectively in a team environment. He/she must be able to effectively coach other team members inside and outside of Auditing. 
Interpersonal Effectiveness:This competency is critical to auditing. He/she must have better than average written and oral communication skills. Most work involves working with persons from a wide variety of other functions and disciplines as well as members of third-party service providers. Must be able to effectively work with this variety and handle conflict situations.
Ethical:NiSource and the Internal Audit department expect team members to uphold the ethical standards in place at our company and established by the Institute of Internal Auditors. All team members must exercise integrity, confidentiality, good judgment and excellent decision making in his/her daily work.
Reasoning:Analyzing and evaluating information is a key aspect of this position. The ideal candidate should be able to effectively think through abstract situations and reach well-reasoned conclusions. Candidate must be able to think through issues creatively and thoroughly. Candidate needs to coach team members on methods of analyzing issues and reaching conclusions.
Technical Knowledge:Will be expected to fully understand the controls in areas being audited. This requires a developed knowledge of auditing processes, internal controls, and the work process and information technology under review.
Preferred for Selection:
· Experience in auditing in an outsourced environment. 
· Project Management skills 
· Experience in conducting process improvement initiatives 

	
	Education Level 

	
	Required for Selection:
· Undergraduate degree in computer science, business management or related field. 
· 7+ years of focused information technology or information systems auditing experience, or equivalent. 
· Understanding of Internal Audit planning, risk assessment, field work, documentation and reporting practices. 
· Knowledge of generally accepted auditing practices, business operations and control objectives. 
Preferred for Selection:
· Familiarity with auditing outsourced operations 
· CIA, CISA or CISSP 

	
	Travel Percentage 

	
	Travel may be domestic/international and would not normally exceed 25% per year.

	
	NiSource Inclusion & Diversity 

	
	Value inclusion within your day to day responsibilities by respecting others' perspectives/convictions, engaging others' opinions, creating a safe environment where people, ideas, and opinions are valued within your Team/Customers and external partners.
Respect and take into consideration diversity within your Team/Customers and external work partners by valuing different world views, challenges, and cultures that represent all walks of life and all backgrounds.
Treat others with respect and consideration.  Actively participate in creating and contributing to a positive work environment.

	
	How To Apply 

	
	For immediate consideration, please apply at www.nisource.jobs on or before February 17! 

	
	Equal Employment Opportunity 

	
	NiSource companies are Equal Employment Opportunity (EEO) employers and do not discriminate in any employer/employee relations based on race, color, religion, sex, marital status, sexual orientation, national origin, age, disability, veteran status, or other characteristic protected by law.  NiSource companies require all employees to adhere strictly to this policy.




	




	

	
	
	
	
	

	
	
	
	
	
	
	
	



